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Based in Washington, DC, the 3.1 million-member National Education Association (NEA) is the largest labor union in the United States. It represents public school teachers and support personnel; faculty and staffers in colleges and universities; retired educators; and college students preparing to become teachers. The NEA’s mission is “to advocate for education professionals and to unite our members and the nation to fulfill the promise of public education to prepare every student to succeed in a diverse and interdependent world.” The NEA pursues these goals through its 14,000+ local affiliate organizations, its 51 state affiliates, and its Washington, DC-based national headquarters.

The NEA was founded in 1850 as the National Teachers Association, and adopted its present name in 1857. Promoting government-owned public schools and “modern” pedagogical ideas, this union permitted no private school teachers to join its ranks. These government-owned-and-run schools were modeled on statist European education in Prussia, and attracted socialist activist teachers who saw public school students as perfect subjects for re-engineering society. That remolding began with the anti-Catholic objectives of Horace Mann (1796-1859) and expanded to the anti-religious humanism of John Dewey (1859-1952).

In a 1935 report presented at the 72nd  annual NEA convention, the union's future Executive Secretary Willard Givens wrote: “A dying laissez-faire must be completely destroyed and all of us … must be subjected to a large degree of social control…. The major function of the school is the social orientation of the individual. It must seek to give him understanding of the transition to a new social order.” 

In a 2003 article titled “NEA Hastens Death of American Education,” veteran journalist Ralph de Toledano wrote that in 1938 “the Institute for Social Research, founded by the Comintern, appeared on the Columbia University campus, taking over the Teachers College, the country’s most influential school of education.” “Better known as the Frankfurt School,” de Toledano continued, “… [the Institute] eschewed the economic aspects of Marxism and promulgated a substitute based on Marx’s 1843 preachments. Later labeled neo-Marxism, the program called for the destruction of religion, the family, education and all moral values, along with the capture of the intellectuals and the instruments of mass communication such as the press, radio and films. To this it appended a new Freudianism, which reduced human relationships to rampant sexuality and the grossest pleasure principles -- a program its secret founder boasted ‘will make America stink.’” 

Added de Tolenado: “The Frankfurt School’s program, implemented by the NEA, made the goal of education not to educate the young but to give them an anarchic ‘self-esteem’ and deprive them of any sense of what’s wrong or right ... [a]nd it preached the alienation of children from parental guidance, urging them to ‘inform’ on their families, as in Soviet Russia and Nazi Germany.”

As of 1957, the NEA had more than 700,000 members. In 1966 it merged with the historically black American Teachers Association (ATA), which was originally founded as the National Association of Colored Teachers. The NEA and ATA had long enjoyed a close working relationship prior to the merger.

In the 1960s and 1970s, teachers were becoming unionized at a faster pace than ever before. Precisely at this time, student SAT scores, a popular and objective achievement barometer, deteriorated dramatically. Confronted by this embarrassing fact, the NEA responded by calling for the abolition of standardized testing of students.

In recent decades the NEA has been outspoken about its positions vis a vis a host of social and political topics, including abortion, sex education, teen pregnancy, school prayer, socialized medicine, affordable housing, drug testing, prisoner rights, school vouchers, and bilingual education. In July 1997 the union formally adopted a series of resolutions that called for:  

· “making available all methods of [taxpayer-funded] family planning to women and men unable to take advantage of private facilities”

· “sex education programs, including information on ... birth control and family planning ... [and] diversity of sexual orientation” 

· “programs for [teen parents] that include flexible scheduling and attendance policies, development of self-esteem, on-site child care services ...” 

· opposition to “any federal legislation or mandate that would require school districts to schedule a moment of silence” 

· a rejection of “efforts to legislate English as the official language”

· “programs [that] increase acceptance of, and sensitivity to, gays and lesbians” 

· increases in Social Security funding 

· the prohibition of “mandatory and/or random drug and alcohol testing of employees and job applicants,” on grounds that it “is an unwarranted and unconstitutional invasion of privacy” 

The NEA also specifically advocated: 

· statehood for the District of Columbia 
· a nuclear freeze by the United States military

· “affordable, comprehensive health care [as] the right of every [U.S.] resident” 

· the notion that “all members of our society have the right to adequate housing” 

· the idea that “incarcerated persons … are entitled to equal access to educational, recreational, and rehabilitative programs” 

Nine years later, at its 2006 national convention, the NEA proposed that all public schools should unequivocally support homosexual marriage and other forms of marriage (polygamy, etc.). In the NEA’s view, this perspective should be transmitted -- via classroom instruction and textbooks alike -- to all children at all age levels, without any requirement for the permission or knowledge of parents.

At its 2007 national convention in Philadelphia, the NEA passed a number of additional resolutions -- some founded on the axiom that American society is inherently discriminatory and unjust, and others advocating massive increases in taxpayer funding of school programs and extra-curricular activities. For example, the NEA stated that: 

· “funds must be provided … to eliminate portrayal of race, gender, sexual orientation and gender identification stereotypes in the public schools” 

· “full-day, every day kindergarten programs should be fully funded” 

· “federal, state, and … local governments should provide funds sufficient to make pre-kindergarten available for all three- and four-year-old children” 

· tax dollars should “suppor[t] early childhood education programs in the public schools for children from birth through age eight” 

· early childhood education programs “should include mandatory kindergarten with compulsory attendance”
· “excellence in the classroom can best be attained by small class size” 

· “to achieve or maintain racial diversity, it may be necessary for [schools] to take race into account in making decisions as to student admissions, assignments, and/or transfers”

· “all members of the educational community [should] examine assumptions and prejudices, including, but not limited to, racism, sexism, and homophobia” 

· “any immigration policy that denies educational opportunities to immigrants and their children regardless of their immigration status” should be rejected 

· “financial aid and in-state tuition to state colleges and universities” should be accessible for students who are illegal aliens 

· “[non-English-speaking] students should be placed in bilingual education programs to receive instruction in their native language”

· “[m]ulti-cultural education should promote the recognition of individual and group differences and similarities in order to reduce racism, homophobia, ethnic and all other forms of prejudice”

· “humans must take steps to change activities that contribute to global warming” 

· “curricular materials should ... cover major contributing factors to conflict, such as economic disparity, demographic variables, unequal political power and resource distribution, and the indebtedness of the developing world” 

· “every child should have direct and confidential access to comprehensive health, social, and psychological programs and services” which include “family-planning counseling and access to birth control methods with instruction in their use” 

· “affirmative action plans and procedures ... should be developed and implemented” 

· “efforts to legislate English as the official language disregard cultural pluralism” 

In addition to the foregoing resolutions, the NEA holds that all schools should designate separate months to celebrate Black History, Hispanic Heritage, Native American Indian Heritage, Asian/Pacific Heritage, Women’s History, Lesbian and Gay History.

In the NEA's estimation, America's alleged inequities are by no means limited to the domestic sphere but extend also to U.S. foreign policy. After 9/11, for instance, the union's position was that America had long mistreated and exploited the peoples of other nations, and thus essentially had sown the seeds of the rage that found its expression in the 9/11 attacks.

Of course the NEA concerns itself not only with social and political issues in the U.S. and abroad, but it also is actively involved in negotiating the terms under which its member teachers work. For example, the union adamantly opposes merit pay (or "performance contracting") for public school teachers -- characterizing such a system as “detrimental to public education." Delegates to the summer 2000 NEA convention declared their categorical opposition to “any … system of compensation based on an evaluation of an education employee’s performance.” In 2007 the union elaborated, “competency testing must not be used as a condition of employment, license retention, evaluation, placement, ranking, or promotion of licensed teachers”

The NEA is similarly opposed to vouchers which would permit parents to divert a portion of their tax dollars away from the public school system, and to use those funds instead to help cover the tuition costs of private schools to which they might prefer to send their children. (Helping the NEA to lobby against vouchers and parental choice have been such organizations as People for the American Way, the American Civil Liberties Union, and the NAACP.)

Meanwhile, a substantial number of NEA members -- who earn an average of roughly $100,000 per year, and who thus can afford the tuition costs of private schools -- in fact do send their send their own children to such schools. As Linda Chavez and Daniel Gray document in their book Betrayal: How Union Bosses Shake Down Their Members and Corrupt American Politics, 36.3 percent of union teachers in Chicago send their own kids to private schools, as do 39.7 percent in Cleveland, 36.7 percent in San Francisco and 44.6 percent in Boston.

The NEA ranks among the most influential entities in modern American politics. Wrote journalist Ralph de Toledano in 2003: “The NEA’s openly avowed goal today: ‘To tap the legal, political and economic powers of the U.S. Congress. [It wants] … sufficient clout [to] roam the halls of Congress and collect votes to reorder the priorities of the United States of America.’”

Specifically, the NEA's closest political ties are with the Democratic Party. In 1976 the union used its resources and manpower to help elect Jimmy Carter to the presidency. After the election, Carter in turn thanked the union by creating the Department of Education in 1979, prompting one NEA executive to boast that this was the only union in the United States with its own cabinet department. At recent Democratic National Conventions, up to a quarter of the delegates have been members of teachers unions.

Today the NEA is a member organization of the America Votes coalition of get-out-the-vote organizations which work on behalf of Democrat political candidates nationwide. Fellow members of the America Votes coalition include: ACORN, America Coming Together, the American Association for Justice; the Defenders of Wildlife Action Fund; Democracy For America; EMILY's List; the League of Conservation Voters; the Media Fund; the MoveOn.org Voter Fund; the NAACP National Voter Fund; NARAL Pro-Choice America; People for the American Way; the Planned Parenthood Action Fund; the Service Employees International Union; and the Sierra Club.

Of the $341 million the NEA received from September 2004 to August 2005, $295 million came from member dues. In turn, many of those revenues were used to promote political candidates and agendas. For several decades, the NEA has been among the largest contributors of money and personnel to the Democratic Party and its candidates. Between 1990 and 2008, 93 percent of the union's political donations went to Democrats. (And virtually all of the rest went to the most liberal Republicans running in primaries, not in general elections, to tilt the political playing field even farther left).

Studies have shown that as few as 40 percent of NEA members are Democrats, the remaining 60 percent splitting evenly between Republicans and independents. According to the NEA’s own internal polling, half of the union's members identify themselves as conservative. Yet the NEA, like other unions, claims an absolute right to spend dues as it sees fit, regardless of the viewpoints of the teachers it nominally represents.

The NEA has a permanent, paid, full-time staff of at least 1,800 United Service (UniServ) employees who function as political operatives -- more than the Republican and Democratic Parties combined. In a presidential election year, this army of union foot soldiers is tantamount to a political donation of more than $100 million to Democrats. They are trained at radical boot camps, paid and typically given graduate school credit for attending. One NEA handbook is titled Alinsky for Teacher Organizers and teaches activists how to use the confrontation and pressure tactics of the late radical leftist Saul Alinsky.

As Joel Mowbray reports in a Capital Research Center study, the Virginia-based Landmark Legal Foundation (LLF) in recent years has investigated the NEA for possible illegal use of tax-exempt funds. LLF’s investigation traces its path back to the 1996 presidential election, when the NEA was a key constituent of a “National Coordinated Campaign Steering Committee” (NCCSC) whose function was to help Democrats win as many national, state, and local elections as possible; to determine campaign strategy for Democratic candidates at all levels of government; and to coordinate spending on their behalf. Joining the NEA on this Committee were the AFL-CIO, the Democratic National Committee (DNC), the 1996 Clinton-Gore Campaign, the Democratic Senatorial Campaign Committee, the Democratic Congressional Campaign Committee, the Democratic Leadership Campaign Committee, the Democratic Governors Association, and EMILY's List.

Because the NEA is a tax-exempt organization, the federal government places certain restrictions on how the union can use its immense revenues. Specifically, the government requires that whatever funds a union earmarks for political activities designed to influence an election, must be disclosed on IRS Forms 990 and 1120-POL. The latter of these must be filed by any tax-exempt group whose political expenditures exceed $100 in a single calendar year, and requires some disclosure about the details of those donations. 

Yet from 1994-96 the NEA said that it spent no money at all on politics. This is because such disclosure would have empowered union members who objected to such allocation of their dues to recover the portion of those dues that had been used for politics. Also, union revenues used for partisan political purposes are taxable in certain cases.

NEA documents indicate that the union, which spent millions of dollars on issue ads and get-out-the-vote drives for Democrats, actually coordinated its campaign strategy with the Democratic National Committee (DNC), in an arrangement that essentially gave the union veto power over Democratic Party strategies in the 1996 election. In other words, the NEA dictated terms to the DNC, not vice versa.

“Those of us who have long dismissed the National Education Association as a tool of the Democratic Party have been badly mistaken,” wrote columnist William McGurn in 2001 in the Wall Street Journal. “Apparently it’s just the opposite ... it’s the Democratic Party that is the tool of the NEA.”

Beginning in 2005, new federal rules required large labor unions like the NEA to report in greater detail to the U.S. Department of Labor how they spend their money. Under these new disclosure regulations, it was learned that an immense amount of NEA money was being spent for purposes having nothing to do with the union's purported priorities (i.e., better wages, benefits, and working conditions for teachers and school staff). The NEA reported that during the 2004-05 fiscal year, it had spent $56.8 million on "union administration," $25 million on "political activities and lobbying," and $65.5 million on "contributions, gifts, and grants." In other words, it is possible that up to $90.5 million (the sum of the latter two categories of expenditures) was earmarked specifically for leftist political candidates, organizations, and causes. Among the recipients of these funds were the League of United Latin American Citizens, Amnesty International, the Center For Women's Policy Studies, the Congressional Black Caucus Foundation, the Mexican American Legal Defense and Education Fund, the National Council of La Raza, the National Women's Law Center, Jesse Jackson’s Rainbow / PUSH Coalition, the Children's Defense Fund, People for the American Way, and USAction.  

“What wasn't clear before is how much of a part the teachers unions play in the wider liberal movement and the Democratic Party,” said Michael Antonucci of the Education Intelligence Agency, a California-based watchdog group. “They're like some philanthropic organization that passes out grant money to interest groups.”

As of 2006, the NEA's $58 million payroll included over 600 employees and officers, more than half of whom earned salaries exceeding $100,000 per year. By contrast, the average classroom teacher earned just $48,000.

Though the NEA consistently complains that education in the U.S. is underfunded, government spending on education has in fact outpaced overall economic growth by more than 50 percent since the early 1900s. As of 2004-05, the government was spending an average of $8,701 per year per public-school student.

According to its 2007 financial report, the NEA’s total assets were $188,710,730. Its total receipts for the year were $352,958,087. Moreover, the union’s aggressive lobbying of Congress has enabled it to benefit from an archaic law freeing it from having to pay its $1.6 million in annual property taxes. No other labor union in America has been able to negotiate such an arrangement.

